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PROCEDURE TO BE FOTI.OWEO IN SEXUAI. HARASSMENT CASES

1. PuRPosE

1-1 To establish that inappropriate behaviour of a sexual nature, and / or retaliation
will not be tolerated at IPE and to set forth procedures for resolving such

allegations.
1.2 To effectively implement the guadelines issued by the Hon'ble Supreme Court of

lndia in yishoka v. Stote of Rojosthan w.P. (crl.) Nos. 666-70 ot \992, decided on

13.08.1997 and reported in (1997) 5 scc 241 l"Guidelines"], and the Anti Sexual

Harassment Policy of IPE ["Policy"].

2. Co sIlUnoN oF THE ANn SEXUAT HARASSM€ TCoMMITT€E

2.1 The Management shall constitute an Anti Sexual Harassment Committee

["committee"] when a complaint of sexual harassment is received from any

woman employee.
2.2 "Employee" for the purpose of the Policy and the present Procedure means any

person on the rolls of lPE, including those on deputation, contract, temporary, part

time or working as consultants, even though they may not be employees for any

other purpose.

2.3 ln keeping with the Guidelines, the committee shall be formed in accordance with
the following conditions:

(i) The committee shall havethree(3) members;
(ii) At least two (2) of such members shall be women;
(iii) At least one member of the Commattee shall be from an

non-governmental organization ["NGO"] that operates
on a secular non-profit basis and is involved in work
concerning Eender justice;

(iv) The committee shall be headed by one member

["Chairperson"]j who shall mandatorily be a woman.

3. RoTE oF THE CoMMITIEE

3.1 The Committee shall decide whether the facts contained in the complaint make
out a case of "sexual harassment" an liBht of the definition contained in the Policy.

3.2 The committee shall look into the truth of the allegations contained in the
complaint.

3.3 The Committee shall look into the truth of any allegation of retaliation against /
victimization of the complainant or any other person assisting her as a result of
such complaint having been made or 5uch assistance having been offered;

3.4 The Committee shall recommend the penalties / action to be taken against any
person found guilty of having sexually harassed the complainant, up to and
including termination, to the HR Departrnent.

3.5 The Committee shall recommend the penalties / action to be taken against any
person found guilty of having retaliated against / victimized the complainant or
any other person assistin8 her as a result of such complaint having been made or
such assistance having been offered.

3.6 The Committee shall recommend appropriate psychological, emotional and
physical support (counselling, security and other assistance) for the victim to the
HR Department.



3.7 The Committee shall recommend the penalties / action to be taken against any
person found guilty of having made false claims of having been sexually harassed,
up to and including termination, to the HR Department.

3.8 The Committee shall monitor the follow-up adion to be taken by the HR

oepartment on receipt of the Report of the Committee.

4.
4.7

PowERs oF THE CoMMTTTEE

The Committee shall have the power to summon witnesses and call for documents
or any information from any employee.
lf the Committee has reason to believe that an employee is capable of furnishing
relevant documents or information, it may direct such person to produce such
documents or information by serving a notice in writing on that person,

summoning the person, or calling for such documents or information at such place

and within such time as may be specified in the written notice.
Where any relevant document or information is recorded or stored by means of a
mechanical, electronic or other device, the Committee shall have the power to
direct that the same be produced, or that a clear reproduction in writing of the
same be produced.

Upon production of documents / information called for by it, the Committee shall
have the power to (i) make copies of such documents / information or extracts
there from; or (ii) retain such documents / information for such period as may be
deemed necessary for purposes of the proceedings before jt.

The Committee shall have the power to issue interim directions to / with regard to
any person participating in the proceedings before it.
The Committee shall have the power to recommend the action to be taken against

any person found guilty of (a) sexually harassing the complainant; (b) retaliating
against / victimi?ing the complainant or any other person before it; and (c) making
false charges of sexual harassment against the accused person.

4.2

4.3

4.4

4.5

4.6

5. PRoCEDURE To BE FoLI"owED BEFoRE THE CoMMITIEE

5.1 The Management shall forward the written complaint to the Committee upon its
formation.

5.2 The Committee may direct the complainant to prepare and submit a detailed
statement of incidents if the written complaint lacks exactness and required
particulars, within a period of two (2) days from such direction or such other time
period that the Committee may decide.

5.3 The Committee shall direct the accused employee(s) to prepare and submit a

written response to the complaint / allegations within a period of four (4) days
from such direction or such other time period as the Committee may decide.

5.4 Each party shall be provided with a copy of the written statement(s) submitted by
the other.

5.5 The Committee shall conduct the proceedings in accordance with the principles of
naturaljustice and in keeping with the Guidelines and the Policy. lt shall allow both
parties reasonable opportunity of presenting their case. However, should the
accused choose not to participate in the proceedings, the Committee shall
continue ex porte.



5.6 The Committee shall allow both parties to produce relevant documents and
witnesses to support their case. Documents produced by either party shall be
affixed with that party's signature to certify the document as original / true copy.
The party against whom the document / witness is produced shall be entitled to
challenge / cross-examine the same.

The Committee shall sit on a day-to-day basis to record and consider the evidence
produced by both parties.
As far as practicable, all proceedings of the Committee shall take place in the
presence of both parties.
Minutes of all proceedings of the Committee shall be prepared and duly signed by
the members of the Committee.
The Committee shall make all endeavour to complete its proceedings within a

period of fifteen (1S) davs from its formation.
The Committee shall record its findings in writing supported with reasons and shall
forward the same with its recommendations, to the HR Department, within a

period of five (5) days from completion of the proceedings before it. ln case the
Committee finds that the facts disclose the commission of a criminal offence by
the accused person, this shall be specifically mentioned in the Committee's report.
lf, in the course of the proceedin8s before it, the Committee is satisfied that o
prima focie case of sexual harassment is made out against the accused
employee{s) and that there is any chance of the recurrence of any such action, or
that it is required to do so in the interests of justice, it may, on the request of the
complainant or otherwise, direct the transfer of such employee(s) from their
present position, or even their suspension, pending the inquiry, Such decision shall
be binding on the parties and shall be immediately implemented by the HR

Department.
lf, in the course of the proceedings before it, the Committee is satisfied that any
person has retaliated against / victimized the complainant or any person assisting
her as a result of the complaint having been made or such assistance having been
offered, the Committee shall report the same in writing, to the HR Department,
with reasons and with recommendations of the action to be taken against such
person.
lf, at the culmination of the proceedings before it, the Committee is satisfied that
the complainant has knowingly brought false charges of sexual harassment against
any person, it shall report the same in writing to the HR Department, with reasons
and with recommendations of the action to be taken against such person.

MtscELLANEous

All proceedings, including the statements and other material adduced as evidence
before the Committee shall be strictly confidential. The Committee shall take all
steps to ensure that the parties before it and their representatives shall maintain
strict confidentiality in all respects.
The decision of the Committee on any matter within its competence shall be
considered final and no appeal / challenge to the same shall lie to any person /
body in lPE.

The HR Department shall scrutinize the report and recommendations of the
Committee and take appropriate action against the guilty person in accordance
with the Guidelines, Policy, and gravity of the behaviour disclosed in the
Committee's report.

5.7

5.8

5.9

5.10

5.11

5.L2

5.13

5.14

5.15

6.

6.2

6.3



6.4 ln case the conduct disclosed in the Committee's report is of a nature that
amounts to a criminal offence under the law of the land, appropriate action shall
be initiated by the HR Department, for making a police complaint in respect of the
same.

6.5 The HR Department shall scrutinize the report and recommendations of the
Committee and take appropriate action to provide the victim with necessary
psychological, emotional and physical support.

5.5 ln case of sexual harassment of any woman employee by any person not employed
by lPE, the HR Department shall take all steps necessary and reasonable to assist
the affected woman employee in terms of providin8 her with psychological,
emotional and physical support and enabling her to take recourse to the law.
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Maratha Vidya Prasarak Samai's,
DR. VASANTRAO PAWAR MEDICAL COLLEGE, HOSPITAT & RESEARCH CENTRE, NASHIK,,
Vasantdada Nagar, Adgaon, Nashik-3.
Ref. No.: - M.V.P.S/MC/inout/ I72o/ Z0I9-2O2O.
Date:- ol /ob/ 2079

CIRCULAR

Internal Complaint Committee (Woman's Grievances Redressal Committee) for the

academic year 2 0L9-2O2O is constituted as under.

S. N. Narrre Departnrent

Dr. Shreeya Kulkarni Professor, ENT Me mber
Secreta

Z

4
5

M ern ber'

Member
Membe

Le lConsultant
Dr. oti Ka stu re Associate Professor Patholo

r, I)r' \htrbliangi Wankhade Assistan t Professor Biochemi
:. 1) r'. SLrdha Ayyar Assista n t Lecturer, Ccnrnrunity Medicine Member
L M rs. Sangita 'l'ile , Senror Clerl< Merlib(I

Designation

ChairmanDr. Sunita Sankalecha P ro f-esso r Anaesthesiolo

Dr. Hitendra Maha jan NGO Mernbel o3

Advt. Prakash Shinde
v,t,.

\aq
DEAN
DEAN

l) Irlcmbei.Secrerary to form SOP wirhin a weck. '"-;,],y:;i1.'.'.'r11T:Il,.jtrJr?,**
2) l'{eeti g to be conducted regularly as per requirement.

I _ ,) Minutes of the meeting to be submitted to Dean Office regularly.
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Dr. Vasantrao Pawar Medical College, Hospital & Research
Centre, Adgaon, Nashik - 03.

Document version:

Effective date : 02/ 0t/2O20

Prepa red by Reviewed by

Name -
Dr Shreeya Kulkarni

Member Secretary

I Name -
I or Sunita Sanklecha

lChairman

Name -
Dr Mrunal Patil

DEAN

/^/ "rl
ith Date

.1.?P

Sign with Date

\' I 'LD

Sign with Date

.\\SI^^l

Pursuant to Supreme Court guidelines, Dr. Vasantrao Pawar Medical ColleBe, Hospital & Research

Centre is committed to a workplace free of Sexual Harassment and has adopted a policy for prevention

of sexual harassment at workplace (Prevention, Prohibition and Redressal Act 2013) and established the
lnternal Complaint Committee.

ADGAON

NASHIK
s

*u1
.,{)

Standard Operating Procedure (SOP) FOR

lnternal Complaint Committee (lCC)

(Women's Grievances Redressal Committee )

Approved by

S ign

Definition:
What is Sexual Harassment?
Sexual Harassment is any unwelcome sexually determined behaviour, direct or by implications
(Definition by Hon. Supreme Court) as:

1. Physicalcontact and adva nces

2. Demand or request for sexual favours

3. Sexua lly coloured remarks
4. Display of pornography

5. Any other unwelcome physical, verbal and non-verbal conduct of a sexual nature.
The sexual harassment need not involve physical contact. The first principle of sexual harassment is that
it is against the consent of the person concerned, Any contact that creates a hostile work environment
counts as sexual ha rassment.

l



Obiectives:
1. To ensure that every remale student and employee shall have right to work in environment free from
any sexual ha rassment
2. To create awareness among female stakeholders on gender bias, sexual harassment, women
empowerment

Composition of committee:

Contact person/s:

s
N

Name Designation Contact Number

1 Member Secretary 9422544310
2 Membcr 9422148509

-1

s. N. Name Department Designation
1 Dr. Mrs. Sanklecha S. C. Professor, Anaesthesiology Chairman

2 Dr. Mrs. Shreeya Kulkarni Professor, ENT Member
Secretary

3 Dr. Hitend ra Mahaja n NGO Member
4 Advt. Prakash Shinde Legal Consultant Member
5 Dr. Mrs. Jyoti Kasture I Asso. Professor, Pathology Member
6 Dr. Mrs. Shubhangi Wa nkhade Asst. Profesor, Biochemistry Member

7 Dr. Mrs. Sudha Ayyar Asst. Lecturer, Community Medicine Member

8 Mrs. Sangita Tile Senior Clerk Member

Dr. Mrs. Shreeya Kulkarni
Dr. Mrs. Shubhansi Wankhade



Stage One: Receipt of the Complaint
Step 1: Receive and acknowledge receipt of the complaint.
Step 2: Meet and talk to the complainant to explore options for formal and
informal resolution.
Step 3: lnformal mechanism
Step 4 : Formal mechanism

nt and n5e5:

Frequency of meeting - Twice a year/ as and when required.
Complaint mechanism:

stage Two: Planning Carefully
Step 6: Prepare the file
Step 7: Consideration

Stage Three : lnterview s
Step 8 : Prepare an interview plan for the hearing: Complainant Witness and
respondent.
Step 9 : Assess the completeness of the information collected.

Stage Four: Reasoning
Step l0: Analyses and assess the information gathered during the inquiry.
Step 11 : Create a timeline to help establish the sequence of events related
to the complaints.
Step 12 : Compare similarities and differences within each of the statements
made by interviews.

I

I

I

(

L

State Five: Finding and Recommendation
Step 13: Finding

14: Recom mendations

ADGAON

NASHIK

Stage 5ix: Report
Step 15 : Writing the Report



Complaints can be given through:
Complaint Box

Complaint Register
Online Complaint Form

Tenure of membership- 1 year

Functions of committee:
The office ofthe committee is an educational resource as well as a complaint centre for the members of
the faculty, staff and students of the lnstitute.
Its mandate is

1. To provide a neutral, confidential and supportive environment for members of the campus who may

have been sexually harassed;
2. To advice complainants of the informal and formal means of resolution as specified by the
Committee;
3. To ensure the fair and tlmely resolution of sexual harassment complaints;
4. To provide information regarding counselling and support services on our campus
5. To ensure that students, faculty and staff are provided with current and comprehensive materials on

sexual harassment and assault; (Handbook on Sexual Harassment of Woman at Vvorkplace)
6. To promote awareness about sexual harassment through educational initiatives that encourages and
fosters a respectful and safe campus environment.
Simple respect for all on the campus community is thus the focus.
The Committee seeks to inform the campus of their right to a respectful work and learning environment.
It believ€s that if we practice respect, exercise empathy in our interactions with others so that we do not
hurt anyone through what we say or do then we can create a campus that is free of sexual harassment.
7. Preparation of minutes of meetings will be done by member secretary.
8. Preparation of annual report of committee by member secretary and to be submitted to MUHS
before 1Oh ianuary every year.

Women Safety Measures:
1. Availability of CCTV cameras at various places with the campus.
2. Security guards in the campus round the clock.
3. Names of the members of women's complaints committee are displayed various locations in the
campus.
4. Separate common rooms for boys and girls.

5. Separate accommodation provided for girl students within the campus.
6. Regular lectures and awareness programme on gender sensitization are conducted.

Women Helpline Numbers:

Women Helpline Domestic Abuse - 181

Police - 100

Nash ik Gramin Police
- 0253-220049s,

498, 499.

For any emergency or police help download "112 lndia " mobile app from Google play store.
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Maratha Vidya Prasarak Samaj's

DR.VASANTRAO PAWAR MEDICAL COLLEGE, HOSPITAL & RESEARCH
CENTRE, NASHIK

List of Activities planned by ICC(WGRC) for Academic Year 2019-20

1. Guest lectures on topics related to Gender Sensitivity

2. Skit / Street play by UG students

3. Documentary / Movie show

4. Celebration of [ntemational Women's Day with organization of Talk /
Health checkup of women.

5. Poster competition

h,%
Dr. Shreeya Kulkarni

Member Secretary

ICCAWGRC

Copyto: DEAN

DTYPMCH&RC

Dr. S Sanklecha

Chairman

ICClWGRC

l
*U

DEAN
Dr. Vasantrao Pa\.!ar Medical College
Hospital & Research Centre, Nashik
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To,

The Regist;ai,
Maharashtra University of Health Sciences,
Nashik.

Sub:- Report of Internal Complaint Commiftee (Women's Grievance
Redressal Committee) of year January - 2019 to January-2020 at Dr.
VPMCH& RC Nashik.

Ref :- M U HS/L&G/MTN S/2'l 6/201 5, Date: - 21.07 .20'l 5

Respected Sir,

With reference to letter hereby submifting the report of lnternal Complaint
Committee (Women's Grievance Redressal Committee)

1 . We have formed the above said committee as per MUHS guidelines since 2007.
2. Comnrittee constitution is displayed on website and at campus in the form of

boards.
3. No case of harassment is received by the committee during 2019-2020.
4. Awareness program was organized for Women & girl students of the college on

Women's Day - Bth March 2019.
5. Handbook on 'sexual harassment of women' at workplace is kept at committee

office for reference purpose.
6. Awareness program is planned on women's day in March 2020.

Yours Sincerely

ADGAO,\!

\ _'.
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)i.,1NASHIK

\ 1, DEAN
Encl- Analytical Chart ell- DEAIJ
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lnternal Complaint Committee (Women's Grievance Redressal Committee)

Name & Address of the College.- MVP'S Dr. Vasantrao Pawar Medical College, Hospital &
Research Centre, Nashik.

Phone No:- (0253) 2303111,2303802,2303923,2303925. Fax- No:- (0253) 2303930

( Note:- The Women's Complaints Committee should be headed by a woman and nof /ess fhan
half of its member should be women

Date of the Constitution Committee - 2019-2020
Name. Desrgnation. Address Dr. Mrs. Sankalecha Sunita C.

Terephone No- (0253) 23031 11,2303802, 2303923,
2303925
Mob No- 9AA12425A2

Chairperson

Email- su n itasa nka lecha hoo.com

& Telephonel Mobile No. .&
email address of the
Chairperson

Name of the NGO Member
with his her Telephone /
Mobile No & email address

Dr. Mahajan Hitendra C.
Telephone No- (0253) 23031 1 1,2303802, 2303923,
2303925
Mob-9423972452
Email-hedan marl. com

Name of remaining members
with their Telephone / Mobile
No. & email address

Dr. Mrs. Wankhade Shubhangi
Telephone No- (0253) 2303 1 1 1, 2303802, 2303923,
2303925,
Mob No-9422148509
Email- wan khadesh u bhang i@g mail. com
Adv. Shinde Prakash
(o2s3) 2574511
IVIob No- 7588038819

ErE!-preEc$!!e!@src il. com
Smt. Sangita Tile
Telephone No- (0253) 23031 1 1,2303802, 2303923,
2303925
IrIob- 9921 528539
Email{ilesn9921 mail. com

Analytical Chart of the action taken by the Woman's complaints committee regarding the complaints of
Sexual Harassment of Female Employees/ Female Students in the College during the year 2Q19-2020

u

Member

Has the
College
Constilution
the
complaints
committee

No. of
complaints
received by
the
complaints
committee

No. of
complaints
investigated
by the
cornplaints
committee

No. of
complaints
in which
substance
rryas found
by the
complaints
com m ittee

r

1
e

( (:\>-X
f.aoN I

No. of
officers /
employees
found guilty
in
connection
with the
complaints
in column 4

6

Seal &Signature of Dean

DEAN

/.

N

Member

Dr. Mrs. Shreeya Kulkarni
Telephone No- (0253) 23031 1 1,2303802, 2303923,
2303925,
Mob No- 9822544310
Email- kshreeya@hotmail.com

Mem ber
Secretary

Member

Mem ber

Nature of
action taken
against the
guilty

2 4 5 7
Nit Nit Nit Nit NitYes

Dr. Vasanlrao pawar l,4edical Cofleoe
Hospital & Research Centre, Nashik

No. of
complaints
which
substance
,,vas {cund
by the
complaints
committee
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lnternal Complaint Gomm ittee
Year 2018-19
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Maratha Vidya Prasarak Samai's,

DR. VASANTRAO PAWAR MEDICAL COLLEGE, HOSPITAL & RESEARCH CENTRE, NASHIK.,
Vasantdada Nagar, Adgaon, Nashik-3.

Ref. No.: - M.V.P.S/MC/Est./lclV /zon-zoo.
Date:ol /66 / 2o7s

r *-Df'l^fl
rItAT,

1) Member secretary to rorm sop within a week. 
.n lf'ffJffi#Sffifif"

2) Meeting to be conducted regularly as per requirement.

3) Miirutes of the meeting to be submitted to Dean Office regularl},.

CIRCULAR

VISHAKA (Sexual Harassment Committee)/Women's Complaints Committee

.regarding the Complaints of Female F)nrployees/ Studentsl for the:rcademic year 2018-

2019 is constituted as under.

S. N. Narne Dcpartnrctrt Designation

Dr. Mrs. Sanklecha S. C l)nrfessor, Anaesthesiology
Dr.Mrs. Shreeya Kulkarni Professor, ENT

3 Dr. Mrs.Kasture [yoti Member
M N,C.O Mer,ber

'7(

I
3
o.

A]

l'li,

1

2

Asst Professor, Patholo
4 jor !,1!. Elesq!

Chairman

,zMember
Secretary
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Dr. Vasanhao Pawar Medical College, Hospital & Research
Centre, Adgaon, Nashik - 03.

Standard Operating Procedure (SOP) FOR

Women's' Complaint committee (VISHAKHA)

Document version:

Effective date i zslofl2otg

Prepared by Reviewed by Approved by

Name -
Dr Shreeya Kulkarni
Member Secretary

Name -
Dr Sunita Sanklecha

Chairman

Name -
Dr Mrunal Patil
DEAN

Sign with Date
.$

1V

n with

t\'?,tB
Sign with Date

\\\3\\Bl^l^p1

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 is a leqislative act in lndia that seeks to protect women from sexual harassment at
their place of work. lt was passed by the Lok Sabha (the lower house of the lndian Parliament)
on 3 September 2012. lt was passed by the Raiva Sabha (the upper house of the lndian
Parliament) on 26 February 2013.

Objective-

1. To ensure that every female employee shall have a right to be free from sexual

Harassment and the right to work in environment free from any sexual harassment

2. To ensure no student seeking admission to any institute /Professional body is subjected
to sexual harassment.

ADGAON

NASHIK
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Constitution-

Role and Responsibility of the committee-

1. The committee shall be deciding whether the facts contained in the complaint make out

a case of sexual Harassment.

2. lt shall look in to the truth of any allegations contained in the complaint.

3. The committee shall look into the truth of any allegations of retaliation against/

victimization of the complaint.

4. The committee shall recommend penalties / action to be taken against any person

found guilty up to and including termination.

5. The committee shall recommend penalties / action to be taken against any person

found guilty of having retaliated against /victimized the complainant.

6. The committee shall recommend appropriate psychological, emotional and physical

support.

Frequency of the meeting twice a Year

PROCEDURE: A complaint box is displayed in each department. lt will be opened every 15 days

in presence of HOD, Ladies Representative, Member secretary of Vishakha committee,

Representative f rom Students

1. Complaint should be filed within ONE MONTH from the date of the alleged offence.

2. lt shall be the duty of the authority before which an oral complaint is made, to reduce the

said complaint in writing and read outthe complaint to the complalnant in the language

requested by the complainant and obtain signature of the complainant.

3. Dispute resolution prior to the Enquiry i.e the aggrieved woman may request the
Committee to resolve the matter by conciliating between the parties, before

commencement of the Enquiry.

I
ADGAOTI

NASHIK

rua

1. Shall consist of not less than 3members

2. Shall be headed by women who shall be its chairperson.

3. At least one person from NGO

4. lf a member of the complaints committee is junior the hierarchy of the establishment

concerned to the defendant, then for the particular case the member shall be

substituted by a nother person.



4. lf no such dispute resolution, then the Committee shall within a period of TWO WEEKS ot
receipt ofthe complaint, proceed to initiate an Enquiry into the allegation of sexual

harassment and conduct proceedings accordingly.

5. Formal charge sheet should be prepared which includes

a) Written statement of the misconduct/misbehavior as made by the complaint

b) Written statement of all relevant facts including any admission/confession or defense by

the defenda nt.

6. Summoning both, complainant and defendant before the Committee at a suitable

data/time.

7. Explaining to both, the procedure followed and conducting the Enquiry in English/Hindi or
local language as requested by the complainant /defendant.

8. Examination of complainant and defendant (plus witnesses if any)

9. Extend every reasonable opportunity to both, complainant and defendant to put forward
and defend their case.

10. Exercise the power to issue an INTERIM ORDER SUCH AS transfer/shift
changes/leave/suspension.

TIME FRAME:

The Enquiry should be completed with 90 days of receipt ofthe complaint.

CONFIDENTIATITY:

Ensure strict confidentiality w.r.t. the name of the complainant /defendant & nature of the
complaint.

CONCTUSION OF THE INQUIRY

1. Dismiss the complaint /Recommend a punishment on the defendant commensurate with
the gravity of the offence.

2. Recommend that the defendant give a written apology to the aggrieved woman, clearly

indicating that such behavior will not be repeated and no retaliatory steps will be taken by

him/others on his behalf.

3. May recommend that the defendant pay compensation for his wages to the complainant.

E ADGAON

NASHIK
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. Constitution of Women's complaint committee with students representatives as under

. Half yearly meetings of the committee members are conducted to address the female

complaints.

. Documented procedure for redressal of any complaint of sexual harassment received as

per'Vishakha guidelines'

. Regular report of the complaints of sexual harassment received by the women's

complaints committee are send to the affiliated university.

. Regular lectures and workshops on gender equality and gender sensitization are

conducted by the guest lecturers.

lnstitutional Arrangement on the campus for addressing the issue of women safety.

1. Availability of CCTV cameras at various places with the campus.

2. Security guards in the campus round the clock.

3. Names of the members of women's complaints committee are displayed various

locations in the campus.

4. Separate common rooms for boys and girls.

5. Separate accommodation provided for girl students within the campus.

6. Regular lectures and awareness programme on gender sensitization are conducted.

7. Women Helpline Number -

Women Helpline ( All India ) - Women In Distress - 1091

Women Helpline Domestic Abuse - 181

Police - 100

Maharashtra Women Helpline
- 022-261L7L03,
1298, 103

/ ADGAON

NASHIK

B

RECORDS MAINTENANCE: regarding all aspects of the enquiry and sub mission of the

minutes of the meeting.

REPORT ON IMPTEMENTATION OF RECOMMENDATIONS OF SAKSHAM REPORT

I
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Maratha Vidya Prasarak Samaj's

DR.VASANTRAO PAWARMEDICAL COLLEGE, HOSPITAL & RESEARCH
CENTRE, NASHIK

List of Activities planned by ICC(WGRC) for Academic Year 2018-19

1. Guest lectures/Talk on topics related to Gender Sensitivity

2. Skit / Street play by UG students

3. Celebration of lntemational Women's Day with organization of Talk /
Health checkup of women.

Dr. Shreeya Kulkarni

Member Secretary

ICCAilGRC

Dr. Sunita Sanklecha

Copyto: DEAN

DTVPMCH&RC

Chairman

ICCAMGRC

"+)
AOGACN

NASHIK
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To,

Ref.No.IypS Dr.vpucfi & RB/ -rSZ_r. | *,g - f C o"t- af,l(

The Registrar,
Maharashtra University of Health Sciences,

Nashik.

Sub:- Report of lnternal Complaint Committee (Women's Grievance
Redressal Committee) of year January-2018 to January- 2019 at Dr.

VPMCH&RC Nashik.
Ref r M UHS/l-&G/MTNs/ 216 I 2075, Date-21.07.2015.

With Reference to letter hereby submitting the report of lnternal Complaint
Committee (Women's Grievance Redressal Committee)

1. We have formed the above said committee as per MUHS guidelines since

2001 .

2, Committee constitution is displayed on website and at campus in the form
of boards.

3. No. case of harassment is received by the committee during 2018-2019.
4. Awareness program was organized for Women & girl students of the

college on Women's Day- Blh March 2018.

5. Handbook on 'Sexual harassment of women' at Workplace is kept at
committee office for reference purpose.

b. Awdreness pro8ram rs pl.lnned on wonren s ciay rn rvrarch 2u-i6.

a

Yours sincerely

ry"4f
DEAN*' 
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lnternal Complaint Committee
Year 2011_19
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Maratha Vidya Prasarak Samai's,

DR. VASANTRAO PAWAR MEDICAL COLLIGE, HOSPITAI, & RIiSIiARCH CENTilii, llAl:l{1K.,
Vasantdada Nagar, Adgaon, Nashik-3.

Ref. No.: - M.v.P.s/MC/Esr./ 1121 /2or7-2or8.
Datet?llf/2017

CIRCUI,AII

VISIIAKA fScxual Harassment Committee)/Women's Complaints Committee

(regarding the Complaints of [.'cmalc Entployees/ Students] for the academic year 2A17 -

2018 is constituted as under.

DepartmentS Irl

Dr. Mrs. Sanklccha S. C. Professor, y'.i aesthesiol
I) r. Mrs. Shrer:ya I(ull<arrrl

Designation

Chair man
lViember

_ Segre1a.1y.

Meniber
Mcmber'

1

ur?..
,I=

4..

Dr. l'4rs.l(asture Jyot' Ass! tlr gfe-s-sc_.r ilql!.'_(li! pJ
l\4ajor P-M. Bh,ag;r t N.(;.0

ytrq
nhnrt'

DEN
1) Membcr Secretary to form SOP v;ithitt a rveek. U.V.LS.Dr.V..$fm PaII l,ladlc.l Cdce.

2) l:ccting to be conducted regularly as i,er roqri.*or",L9',dld 
I olsc'ch ccnt'' ['sttil

3) IUi utos of the me eting to be submitter.'t to Dean Offiue reg*larly.

r
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Dr. Vasantrao Pawar Medical College, Hospital & Research Centre
Vasantdada Nagar, Adgaon, Nashik

Standard Operatins procedure (SOP) for ICC committee

Document Version:
Effective Date: 18108/2017

Scope./Objectivesr
1. To ensure that every female employee shall have a right to be free from sexualHarassment and the
right to work in environment free from any sexual harassment
2. To ensure no student seeking admission to any institute /Professional body is subjected to sexual
harassment.

Constitution and Composition of committee
1. Shall consist of not less than 3 members
2. Shall be headed by a women who shall be its chairperson
3. At least one person from NGO

4. lf a member of the complaints committee is junior in the hierarchy of the establishment concerned to
the defendant, then for the particular case the member shall be substituted by another person.

Role & Responsibilities of all committee members
1. The committee shall decide whether the facts contained in the complaint make out a case of sexual
harassment.

2. lt shall look in to the truth of any alleBations contained in the complaint.
3. The committee shall look in to the truth of any allegations of retaliation agalnswictimization of the
complainant.
4. The committee shall recommend penalties /action to be taken against any person found guilty up to
and including termination.
5. The committee shall recommend penalties /action to be taken against any person found guilty of
having retaliated against /victimized the complainant.
6, The committee shall recommend appropriate psychological, emotional, and physical support.

Tenure of membership - one year
Frequency of meeting - half yearly or as and when required

GO

tr AOGA
INASH
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Reviewed by:Prepared by: Approved by:

Name: Dr Shreeya
Kulkarni
Member Secretary

Name: Dr Sunita Sanklecha
Chairman

Q^^-,^Lr/L

Name: Dr Mrunal Patil
DEAN

Signwitho"t", \(-$( signwith o^G"V--S^i Sign with u"r.fi.n 1\N
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PROCEDURE:

1. Complaint should be filed within ONE MONTH from the date of the alleged offence.

z. lt shall be the duty of the authority before which an oral complaint is made, to reduce

the said complaint in writing and read out the complaint to the complainant in the
language requested by the complainant and obtain signature of the complainant.

3. Dispute resolution prior to the Enquiry i.e. the aggrieved woman may request the
Committee to resolve the matter by conciliating between the parties, before
commencement of the Enquiry,

+. lf no such dispute resolution, then the Committee shall within a period of TWO WEEKS

of receipt of the complaint, proceed to initiate an Enquiry into the allegation of sexual

harassment and conduct proceedings accordingly.
s. Formal charge sheet should be prepared which includes

a)Written statement of the misconduct/misbehavior as made by the complainant b)

Written statement of all relevant facts including any admission/confession or defense

by the defendant.

e. Summoning both, complainant and defendant before the Committee at a suitable
date/time.

z. Explaining to both, the procedure followed and conducting the Enquiry in English/Hindi

or local language as requested by the complainant/defendant.
8. Examination of complainant and defendant (plus witnesses if any).

s. Extend every reasonable opportunity to both, complainant and defendant to put
forward and defend their case.

ro. Exercise the power to issue an INTERIM ORDER such as transfer/shift change/leave

/suspension

TIME FRAME: The Enquiry should be completed within 90 days of receipt of the complaint.

CONFIDENTIALITY: Ensure strict confidentiality w.r.t. the name of the complainant/defendant

& nature of the complaint

CONCLUSION OF THE ENQUIRY: Dismiss the complaint/Recom mend a punishment on the

defendant commensurate with the gravity of the offence.

Recommend that the defendant give a written apology to the aggrieved woman, clearly

indicating that such behavior will not be repeated and no retaliatory steps will be taken by

him/others on his behalf.

RECORDS MAINTENANCE: regarding all aspects of the enquiry and submission of the minutes

of the meeting.

,a6R
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Maratha Vidya Prasarak. Samaj's

DR.VASANTRAO PAWAR MEDICAL COLLEGE, HOSPITAL & RESEARCH
CENTRE,NASHIK

List of Activities planned by ICC(WGRC) for Academic Year 2017-18

I . Poster competition

2. Debate/ Elocution competition

3. Guest lectures/Talk on topics related to Social issues of women.

4. Celebration of Intemational Women's Day with organization of Talk / Health

checkup ofwomen.

Dr. Shreeya Dr. S Sanklecha

Member Secretary

ICC/WGRC

Copy to: DEAN

DTVPMCH&RC

Chairman

ICClWGRC

*U
DEAN

Dr. Vasantrao Pawar l edical Collegs
Hospital & Research Centre, Nashik
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Re,.No,Myps 0r vprrcH & Rg 3s 79 lZ. p _ta 9a/c ze l,l ta

To,

The Registrar,
Maharashtra University of Health Sciences,

Nashik.

Sub:- Report of lnternal Complaint Committee (Women's Grievance
Redressal Committee) of year January-201-7 to January- 2018 at Dr.
VPMCH&RC Nashik.

Ref :- M UHS/L&G/MTNS/21 6 I 2015, Date-21.07.2015.

Respected Sir,

With Reference to letter hereby submitting the report of lnternal Complaint
Committee (Women's Grievance Redressal Committee)

1. We have formed the above said committee as per MUHS guidelines since
2007.

2. Committee constitution is displayed on website and at campus in the form
of boards.

3. No. case of harassment is received by the committee during 2017-2018.
4, Awareness program was organized for Women & girl students of the

college on Women's Day- 8th March 2017.

5. Handb<.rok on 'Sexual harassment of rvomen' at Workplace is kept at
committee office for reference purpose.

6. Awareness program is planned on women's day in March 2017.

Yours Since re ly

4*t
ica I Cha rt

OEAU
M.V F S 0r Vasantrao o2w6r Mgd6a! ed[!*

HosDit8l 4 Resoal{'ti Ceftre Neshlt
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Maratha Vidya Prasarak Samaj's,
DR, VASANTRAO PAWAR MEDICAL COLLEGE, HOSPITAL & RESEARCH CENTRE, NASHIK,,
Vasantdada Nagar, Adgaon, Nashik-3.

CIRCULAR

%t-/.'
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1) Member secretary to form sop within a week. ' 'itr'rtilli';ltJ3ffTlliff:'^ii:;li*"

2) Meeting to be conducted regularly as per requirement.

3) Minutes of the meeting to be submitted to Dean Office regularly.

D.VC

l1

OLLEG

\-az

?

\
t
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Designation / Department Designations. N. Name of the Member

1. Dr, Mrs. Sanklecha S. C. Professor, Dept. of Anaesthesiology Chairman
Professor, Department of ENT Member

Secretary
z Dr.Mrs. Shreeya Kulkarni

) Dr. Mrs.Surekha Nemade Asso Professor Dept. of Biochemistry M ember
N.G.O M emberMa jor P.M. Bhagat

Ref. No,: - M.V.P.S/MCIESL./ t 5q /2076-2077.
Datet - t1 /og / 2016

- Sexual Harassment Committee/Women's Complaints Committee (regarding the

Complaints of Female Employees/ Students) for the academic year 2016-2017 is constituted as

under.

Dr. Mrs. Patil

( I
ADGAON

NASHIK
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C) t6-

sexual Harassment Committee Date-25/O8/2OtG

soP

Reference

The sexual Harassment of women at work place (prevention, prohibition & redressed) Bill 2006

objective-

1. To insure that every female employee shall have a right to be free from sexual

Harassment and the right to work environment free from any sexual Harassment.

2. To insure no student seeking admission to any institute /professional body is subjected

to sexual Ha rassment

Constitution:-

1. Shali consist of not less than 3members

2. Shall be headed by women who shall be its chairperson.

3. Atleast one person from NGO

4. lf a member of the complaints committee is junior the hierarchy of the establishment

concern to be defendant,than for the particular case the member shall be substitute by

other person.

Roll of the committee-

1. The committee shall be decide whether the facts contained in the complaint make out a

case of sexual Harassment.

2. lt shall look in to the truth of any allegations contained in the complaint.

3. The committee shall look into the truth of any allegations of retaliation against/

victimization of the complaint.

4. The committee shall recommend penalties /action to be taken against any person found

guilty up to and including termination.

5. The committee shall recommend penalties /action to be taken against any person found

guilty of having retaliated against /victimized the complainant .

6. The committee shall recommend appropriate psychological, emotional and physical

support.

Frequency of the meeting twice a Year
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PROCEDURE:.

1. Complaint should be filed within ONE MONTH from the date of the alleged offence.

2. lt shall be the duty of the authority before which and oral complaint is made, to reduce

the said complaint in writing and read out the complaint to the complaint in the

language request by the complaint and obtain signature of the complaint.

3. Dispute resolution prior to the enquire i.e the aggrieved woman may request the

committee to resolve the matter by conciliating between the parties, before

commencement of the enquire,

4. lf no such dispute resolution ,than the committee shall within a period of TWOWEEKS to receipt

of the complaint, proceed to initiate an enquire into the allegation of sexual Harassment and

conduct proceedings accordingly.

5. Formal charge sheet should be prepared which includesa) written statement of the

misconduct/misbehavior as made by the complaint b) written statement of all relevant facts

including any admition /confession or defense by defendant.

6. Summoning both, complaint and defendant before the committee at a suitable date/time.

7. Explaining to both, the procedure followed and conducting the enquire in English / Hindi or local

language as requested by the complaint/defenda nt.

8. Examination of complaint and defendant ( plus witnesses in any)

9. Extend every reasonable opportunity to both ,complaint and defendant to put forward and

defend their case.

10. Exercise the power to issue an INTERIMORDER such as transfer/shift change/leave /Suspension .

RECOARD MENTAINANCE: - regarding all aspects of the enquire and submission of the minutes

co

$
o1

ADGAON

NASHIK

cHAr({4! lLer..bo'o |eu,

TIME FRAME}

The enquire should be completed within 90 days of receipt of the complaint.

CONFIDENTIAtITY:-

lnsure strict confidentiality w.r.t. the name of the complaint /defendant & nature of the
complaint

CONCTUSION OF THE ENQUIRE:

1. Dismiss the complaint /Recommended a punishment on the defendant commensurate with
the gravity of the offence

2. Recommended that the give a written apology to the aggrieved woman, clearly

lndicating that such behavior will not be repeated and steps will be taken by

him/others on his behalf.

3. May recommended thatthe defendant pay compensation from his wages to the

4. complaint

of the meeting.



Maratha Vidya Prasarak Samaj 's

DR.VASANTRAO PAWAR MEDICAL COLLEGE, HOSPITAL & RESEARCH
CENTRE, NASHIK

List of Activities planned by ICC(WGRC) for Academic Year 2016-17

L Guest lectures on topics related to Gender Sensitivity

2. Debate/P anel discussion

3. Poster/ Drawing Competition

4. Celebration of International Women's Day with organization of Talk /
Health checkup of women.

Dr. Shreeya . Sunita Sanklecha

Member Secretary

ICC/WGRC

Copyto: DEAN

DTVPMCH&RC

Chairman

ICC/WGRC
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Maratha Vidya Prasarak Samaj's

Itr. Vasantrao Pawal flledical College Hospital * Researeh Cenhe

An ISO 9001:2008 Certified lnstitute

Vasantdada Nagar, Adgaon, Nashik 422 003. IMaharashtra'

Tel.: +91 253 2303802, 2303923, 2303111. Fax: +91 253 2303930'

Email : admin@mvpmcn.com, admin@dwasantraopawarrnedicalcollege'com

Dr. Mrs. llrunalS. Patil
IIS.. DOtvlS (OPHr_H)

DEAN

Website : www mvPmcrr aonr, $wv!.ltuarsanlraop:,rarmcd ca co leqe com

li.i rr. ri,\/ts IrrVpi\,ial.t & dal lvlt+lLot6-17

Datc" 30/7/201?

lc.
'Ihe Registrar.

Mahalaslrtra Llnir clsit.r ol I Iealth Sciences' Nashih'

SLrbject l{eport pertainittg to scxual haLass|rert cases in Dr' Vasartrao Pa$ ar

Mcdical Collegc I lospital & Research Ccnter'

Ilelcrerce N'll.itlS lctter no MUIlS /L & arnp: G/N'l'l'NS/216i datcd 2l/07r'2015

ltespected Sir,

Witl]le{.erencetoabovethcsubject'hel.ebysubnittingthelcpo]tfrefi.lirling
to sexual harasstnent cases in oul college as pcr 'voul 

tbrmat'

I(indlY accept the sanlc

Yours Sincercil',
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r.1.'1'j,ttrliiiRA lNIVEF,S,l',' 0f lltAL;ll SCIENCf S

luhasrul, Vanl.Dindod Road, Nashlk.4l2 00d

Thanking You,



Woman's Complaints Committee

Name & Address of the College:- MVP'S Dr. Vasantrao Pawar Medical College, Hospital &
Research Centre, Nashik.

Phone No:- (0253) 2303111,2303802,2303923,2303925. Fax- No:- (0253) 2303930

( Note:- The Women's Complaints Committee should be headed by a woman and not /ess lhan
half of its member should be women)

Date of the Constitution Gommittee - 2016-201
Dr. Sanklecha Sunita C.
Telephone No- (0253) 2303 1 1 1,23O38O2,
2303923, 2303925, Mob N o- 9822428996

Chairperson

Email- sunitasanklecha ahoo.com

Name, Designation, Address &
Telephone/ Mobile No. .&
email address of the
Charrperson

Major. Prabhakar Bhagat
Balaji Vihar Society
Behind Veterinary Hospital
Ashok Stabbh
Ph-(0253) 2311412
Mob-9325383065
Email-abqpnsk@qmail. com
Dr. Shreeya Kulkarni
Telephone No- (0253) 23031 1 1,2303802,
2303923, 2303925, Mob No- 9823067946
Email- kshreeya@hotmail.com

Member
Secretary

Dr. Preeti Bajaj
Telephone No- (0253) 2303'l 1 1,2303802,
2303923, 2303925, Mob No-7350659659
Email- dr. prbaiai@qmail. com

Member

Name of remaining members
with their Telephone / Mobile
No. & email address

Dr. Prashant Bhushari
Telephone No- (0253) 23031 1 1,23O38O2,
2303923, 2303925, Mob No- 9604963'1 62
Email- drprashantbhushariTS@qmail.com

Mem ber

Has the
College
Constitution
the
complaints
committee

No. of
complaints
received by
the
complaints
committee

No. of
complaints
investigated
by the
complaints
committee

No- of
complaints
which
substance
was found
by the
complaints
committee

No. of
complaints
in which
substance
was found
by the
complaints
committee

No. of
officers /
employees
found guilty
in
connection
with the
complaints
in column 4

Nature of
action taken
qgainst the
Quilty

1 2 6 7
NitYes Nit Nit Nit
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Analytical Chart of the action taken by the Woman's complaints committee regarding the
complaints of Sexual Harassment of Female Employees/ Female Students in the College during
the year 201S2016.

Name of the NGO Member
with his her Telephone / Mobile
No.& email address

Mem ber

4
Nit Nil
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Maratha Vidya Prasarak Samaj's,
DR. VASANTRAO PAWAR MEDICAL COLLEGI, HOSPITAL & R!]SEARCH CENTRE, NASHIK.,
Vasantdada Nagar, Adgaon, Nashik-3.

Ref. No.: - M.V.P.S/MCIEst.l I I I o /2015-2016.
Date: -3l8 / 2015

CIRCUI,AI{

Sexual Harassment Committee/Women's Complaints Committee (regarding the

Complaints of Female Employ ees/ Studentsl for the academic year 2OL5-2O16 is constituted as

under.

Name of the Member Designation / Departl.ri{}nt Designation

Dr. Mrs. Sankiecha S. C. Pr
Professor, Department of ENT

Dr. Mrs. Mrunal . Patil

e-

1) MembersecretarytoformsoPwithinaweek.,rR. trtRB$l1-t. rATIL
2) Meeting to be conducted regutarly as per requirement. -, lil:; ll:tl:3,:,:';:?",.".
3) MinutesofthemeetingtobesubmittedtoDeanoffice,.erii'.1t..r','lllii,:'i!'.tl|*

'l
( /\o11ir

H

S.N

1 Chairman -
2 Dr.Mrs. Shreeya Kulkarni Member

Secretary
Dr. Mrs. Preeti Baiai3 Professor & tJ0D Dept. of Pathology Member Z

4 Ma jor P.M. Bhagat Member

of

N.G.O
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Document Version:
Effective Date: 25/07 /2015

Reference-The Sexual Harassment of women At Work place (Prevention, Prohibition &

Redressal) Bill 2006

Scope/Objectives :

1. To ensure that every female employee shall have a right to be free from sexualHarassment and the
right to work in environmeht free from any sexual harassment
2. To ensure no student seeking admission to any institute /Professional body is subjected to sexual
ha rassment.

Constitution and Composition of committee
1. Shall consist of not less than 3 members
2. Shall be headed by a women who shall be its chairperson
3. At least one person from NGO

4. lf a member of the complaints committee is junior in the hierarchy of the establishment concerned to
the defendant , then for the particular case the member shall be substituted by another person.

Role & Responsibilities of all committee members
1. The committee shall decide whether the facts contained in the complaint make out a
case of sexual harassment.
2. lt shall look in to the truth of any allegations contained in the complaint.
3. The committee shall look in to the truth of any allegations of retaliation
against/victimization of the complainant.
4. The committee shall recommend penalties /action to be taken against any person found guilty up to
and including termination.
5. The committee shall recommend penalties /action to be taken against any person found guilty of
having retaliated against /victimized the complainant.
6. The committee shall recommend appropriate psychological, emotional, and physical

Prepared by: Reviewed by: Approved by:

Name: Dr Sunita Sanklecha
Chairman

0^ ^--^nL,."')\-'-

Name: Dr Shreeya
Kulkarni
Member Secretary

Name: Dr Mrunal Patil
DEAN

Sign with oate,\rid-r"'
/0 tz<'t" -

-Sign 
wi{h D^r"o n_l _ld Sign with Du,.f^{^* 
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Dr. Yasantrao Pawar Medical College, Hospital & Research Centre
Vasantdada Nagar, Adgaon, Nashik

Standard Operatins procedure (SOP) for ICC committee
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Tenure of membership - one year
Frequency of meeting - half yearly or as and when required
PROCEDURE:

1. Complaint should be filed within ONE MONTH from the date of the alleged offence.
2. lt shall be the duty ofthe authority before which an oral complaint is made, to reduce

the said complaint in writing and read out the complaint to the complainant in the
language requested by the complainant and obtain signature of the complainant.

3. Dispute resolution prior to the Enquiry i.e. the aggrieved woman may request the
Committee to resolve the matter by conciliating between the parties, before
commencement of the Enquiry,

a. lf no such dispute resolution, then the Committee shall within a period of TWO WEEKS

of receipt of the complaint, proceed to initiate an Enquiry into the allegation of sexual

harassment and conduct proceedings accordingly.
s. Formal charge sheet should be prepared which includes

a)Written statement of the misconduct/misbehavior as made by the complainant b)

Written statement of all relevant facts including any admission/confession or defense

by the defendant.

o. Summoning both, complainant and defendant before the Committee at a suitable
date/time.

7. Explaining to both, the procedure followed and conducting the Enquiry In English/Hindi

or local language as requested by the complainant/defendant.
s. Examination of complainant and defendant (plus witnesses if any).

e. Extend every reasonable opportunity to both, complainant and defendant to put
forward and defend their case.

10. Exercise the power to issue an INTERIM ORDER such as transfer/shift change/leave

/suspension

CONFIDENTIALITY: Ensure strict confidentiality w.r.t. the name of the com plainant/defendant

& nature of the complaint

Recommend that the defendant give a written apology to the aggrieved woman, clearly

indicating that such behavior will not be repeated and no retaliatory steps will be taken by

him/others on his behalf.

RECORDS MAINTENANCE: regarding all aspects of the enquiry and submission of the minutes
of the meeting.

Page l2

TIME FRAME: The Enquiry should be completed within 90 days of receipt of the complaint.

CONCTUSION OF THE ENQUIRY: Dismiss the complaint/Recommend a punishment on the

defendant commensurate with the gravity of the offence.
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Maratha Vidya Prasarak Samaj's

DR.VASANTRAO PAWARMEDICAL COLLEGE, HOSPITAL & RESEARCH
CENTRE, NASHIK

List of Activities planned by ICC(WGRC) for Academic Year 2015-16

1. Guest lectures on topics related to Women's Rights

2. Rrally/ Street play by UG students

3. Celebration of Intemational Women's Day with organization of Talk.

4. PosterlElocution competition

Dr. Shreeya

Member Secretary

ICC/WGRC

Copyto: DEAN

DTVPMCH&RC

Dr. Sunita Sanklecha

Chairman

ICCIWGRC
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NASHIi( DEAN
D( V3santlao Pawar [ledical College

Ho;pital & Research Centre, NasnlK
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Maratha Vidya Prasarak Samaj s

! r;,r,,rrli;,.r f. ar'rrat tlitdi;:ali:olieg* ii*splt; 3 []r':,c,i r.i' t'r,, i
An ISO 9001:2008 Certified lnstitute

Vasanldada Nagar, Adgaon, Nashik 422 003 l\laharashtra

Tel-: +91 253 2303802,2303923,230311'1. Fax : +S'1 253 2303930'

Email : admin@mvpmcn.com, adnrin@drvasantraopawarmodicalcolLcge com

Website : www.mvpmcn.com, www.dTvasantraopawarmedicalcollege'com

n, iri' ! Iltrrft1: :. Patii
[4S OON,1S (OPHTH)

DEAN

Rlli N0 :MVPS 0r VPMC l & RCt i,l ,:ral,l?.,' r.

l)ate - 5/02/2016

'l o,

The Registrar,

Maharashtra 1 Ini vcrsity ol llealth Sciences' Nashik'

Subject - Rcpo|t pc(aini'ng to sexual hanssmcnt cases iu Dr' Vasantrao Pawar

Medical College Hospital & Research Centcr

KindlY accePt the same'

Respccted Sir.

With relcrence to above the subject' hereby submitting the replrt peflaLnmg

to sexual halassrnent cases itr ou!' college for the year (2015) as per your fonnat'

i.\,
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Yows SincerelY,

Td
Dban
DEAN

DR, MRUNAL S. PATIL
MS. DOMS (OPHTH)

M.V.P.d. Dr. vasantrao Pawaf
Medical Collegc HosPital &

Research Centre. Nashik6 >.lb'
r..r{APr.irlirl C Or'.il)L'ill Silillilro lC-

)"illul, i'dIrudcii Rc;d. ir,l.ii* ' (U2 o{ix

Thanking Yotl
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Woman's Complaints Committee

Name & Address of the College:- MVP'S Dr. Vasantrao Pawar Medical College, Hospital &
Research Centre, Nashik.

Phone No:- (0253) 2303111,2303802,2303923,2303925. Fax- No:- (0253) 2303930

( Note:- The Women's Complaints Committee should be headed by a woman and not /ess than
half of its member should be women)

Date of the Constitution Committee 201 2016.
Name, Designation, Address &
Telephone/ Mobile No. .&
email address of the

Chairperso n

Chair erson
Name of the NGO lvlember
with his her Telephone / Ivlobile
No.& email address

Name of remaining members
with their Telephone / Mobile
No. & email address

Dr. Shreeya Kulkarni
Telephone No- (0253) 23031 1 1,2303802,
2303923, 2303925, Mob No- 9823067946

Mem ber

Member
Secretary

Email- kshree a hotmall. com

Analytical Chart of the action taken by the Woman's complaints committee regarding the
complaints of Sexual Harassment of Female Employees/ Female Students in the College during
the year 2014-2015.

Has the
College
Constitution
the
complaints
conrmittee

No. of
complaints
received by
the
complainls
committee

No. of
complaints
in which
substance
was found
by the
complaints
committee

Nature of
action taken
against the
guilty

2 e

Nit

4
Nit

7

Yes Nit Nit
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DEAN
DR, MR.UNAL S. FATIL

MS, DOMS (OPHTH)
M.V.F.S. Dr. Vasantrao Pqwar

Nl edical College Hospitai &
Research Crntre, Nashik

Dr. Sanklecha Sunita C.
'felephone No- (0253) 23031 1 1,2303802,
2303923, 2303925, Mob No- 9822428996
Email- sunitasanklecha@yahoo.com
Major. Prabhakar Bhagat
Balaji Vihar Society
Behind Veterinary Hospital
Ashok Stabbh
Ph-(0253) 2311412
Mob-9325383065
Email-abqpnqk@qmail. com

No. of
complaints
which
substance
was found
by the
complaints
committee

No. of
ofl'lcers /
employees
found guilty
in
conneotion
with the
complaints
in column 4

6
Nit Nit

1

\

No. of
complaints
investigated
by the
complaints
committee


